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ABSTRACT
Blume, Amelia. M.A. The University of Memphis. May/2014. Gendered Role
Performances in Patriarchal NRMs: An Ethnographic Analysis of the Twelve Tribes
Major Professor: Seth Abrutyn.
Research on New Religious Movements (NRMs) has generally examined gender
within two contexts: conversion into the movement and gender role variation across
groups. Similarly, a robust body of literature has studied the ways women navigate
traditional gender roles across a wide swath of settings from formal organizations
(Hochschild 1979, 1983) to abusive relationships (Summers-Effler 2004), but the NRMs
literature has largely disregarded this micro-level dynamic. This research draws on
ethnographic data, including participant observation and in-depth interviews, to examine
gendered role performances and impression and emotion management in one communal
NRM, the Twelve Tribes, in order to examine the daily interactions that uphold the
movement and contribute to member longevity. The findings show that women within
this setting use language as a defensive strategy, while simultaneously constructing a
structured defensive strategy that uses religious beliefs to protect from emotional energy
losses associated with submission.
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CHAPTER 1
INTRODUCTION
Established in the early 1970s, the Twelve Tribes possess certain qualities that
speak to its resilience as a new religious movement (NRM). While the majority of NRMs
disintegrate within their first year, the Twelve Tribes has managed to grow from a single
community with under thirty members to a movement with roughly 3000 members
worldwide. With a strong central charismatic leader, an authoritarian belief system, a
totalistic communal lifestyle, stable economy, control over sexuality, and a process for
screening potential members, the Twelve Tribes display all of the organizational
characteristics necessary to maintain a successful communal society (Kanter 1972).
Below the organizational level, a dearth of literature examining how NRMs are able to
maintain their individual membership is lost in the proverbial “forest.” Rather, the
majority of past research on NRMs focuses on broader processes of formation and
maintenance (Lofland and Stark 1965; Harrison 1975; Balch 1980; Snow and Machalek
1983, 1984; Stark and Bainbridge 1985; Gartrell and Shannon 1985; Jacobs 1987;
Robbins 1988; Bainbridge 1997; Stein 1997), with little discussion as to why the average
member—especially those who lack (formal) authority—chooses to remain.
This question is further complicated when gender is taken into consideration. Past
research shows gender roles vary across NRMs, but many NRMs maintain traditional
gender roles that see women as subordinate to men (Aidala 1985; Palmer 1993, 1994).
While organizational scholars have examined the ways women navigate traditional
gender roles across a wide swath of settings from formal organizations (Hochschild 1979,
1983) to abusive relationships (Summers-Effler 2004a), the NRMs literature—and
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especially the Twelve Tribes research—has essentially ignored this micro-level dynamic.
Previous research on gender in NRMs has instead focused on the simplicity and clarity of
gender roles across NRMs, as well as the appeal of joining for women (Palmer 1993,
1994; Palmer and Bozeman 1997). Within the Twelve Tribes specifically, this appeal is
linked to the communal raising of children (Palmer 1994). Although roles and
interactions individuals experience after defection have been briefly analyzed within the
context of gender (Boeri 2002), the average member’s experiences in daily interactions
that form and maintain the structure and culture of these NRMs are absent from the
literature. More generally, however, when scholars do study interactional processes, they
typically focus on the processes that take place during conversion stages, showing little
interest in gender, identity, or emotions as potentially important dynamics (Snow and
Machaleck 1983, 1984; Bromley and Shupe 1986). Hence, NRMs provide a novel setting
to examine gendered role performances and impression and emotion management as
these things pertain to the structure and culture that is formed through daily interactions.1
This paper constructs a framework from past organizational studies in order to
examine how gender is shaped by and shapes emotion labor and why subordinate women
choose to remain in a group that imposes traditional gender roles. This research draws on
an examination of one communal NRM, the Twelve Tribes—as a “totalistic” NRM, or
one in which all social, economic, and physical needs of members are met (Landes 2000;
Anthony, Robbins, and Barrie-Anthony 2002; Dawson 2006)— this group provides a
model setting. To assess how traditional gendered roles are reproduced by the group and
by individual women, I used ethnographic interviews and participant observation of the
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See also: emotion work. Emotion management occurs when actors try (whether or not
successful) to change or manipulate an emotion or feeling they are having (Hochschild 1979)
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Twelve Tribes. Drawing from work on interaction, gender, and emotion work/exchange
(Hochschild 1979, 1983; Collins 2004; Lawler, Thye, and Yoon 2008), I find that these
women have developed various “defensive strategies” (Summers-Effler 2004a) to both
minimize the amount of emotional energy2 (and other resources) they lose in being
subordinated and maximize emotional energy through alternative sources. Before doing
so, however, it is important to evaluate the sociology of NRMs, as well as the specific
treatment Twelve Tribes has received by social scientists. In addition, I will describe the
history and structure of Twelve Tribes to better orient the reader.
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Emotional energy can be defined as “feelings of confidence, elation, strength,
enthusiasm, and initiative” (Kiirla 2007:117), through the acquisition of these feelings emotional
energy is established within a person.
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CHAPTER 2
BACKGROUND
New Religious Movements
The study of new religions has its origins in the 1890s with the emergence of the
word cult (Melton 2004). However, sociological researchers did not take a focused
interest in them until the 1970s when an unexpected explosion in radical NRMs in the
United States occurred, drawing researchers’ attention (Balch 2013). NRMs have been
traditionally divided into three categories on the basis of their organization: audience,
client, and cult movements (Stark and Bainbridge 1985). These types can be sequential in
their formation, or form autonomously. Audience cults are the least organized and require
little commitment from members. They are based around a series of lectures and
literature, and “members” are the consumers of these goods (e.g., loosely based neopagan or new age groups). Within client cults, the level of organization surrounding
leadership becomes complex, while members often remain distant from this organization
(e.g., Scientology). Cult movements are the least common, but the most organized of
these types of movements, requiring full commitment from their members (Dawson
2006; Balch 2013). This research is only concerned with the latter.
The formation of cult movements has been linked to the theory of cyclical
secularization which sees secularization as a self-limiting process that will eventually
reverse itself (Stark and Bainbridge 1985; Dawson 2006). In times of extreme
secularization, NRMs begin to form as a reaction to this, as a way to revitalize and reform
religion. These periods contribute to the production of a cultic milieu, or a social
environment that continuously produces NRMs (Robbins 1988). One such period
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occurred in the late 1960s and early 1970s with the formation of NRMs in relation to the
counterculture movement. New age movements associated with eastern religions, esoteric
therapists, and gurus were common at the same time as the formation of NRMs on the
fringe of the evangelical- Pentecostal- fundamentalist based Jesus People Movement.1
The Twelve Tribes
The Twelve Tribes is one such communal NRM that was founded as a part of the
Jesus People movement in the early 1970s. The founder of the Twelve Tribes, Eugene
Spriggs (now known as Yoneq), believed that people were becoming too casual with their
own religious practices. Upon going to a church and finding it closed for the Super Bowl,
Spriggs began holding and leading religious services in an attempt to get back to the
fundamentals of Christianity (Palmer 1994, 2010; Palmer and Bozeman 1997; Palmer and
Hardman 1999). What started in Chattanooga, Tennessee as a way for Spriggs and his
wife Marsha, to share their religious beliefs with a small group of young people, has
expanded into a worldwide NRM with over 3000 members living in hundreds of
communities in nine countries.
The Twelve Tribes is a millennial group, or one that believes the world will be
transformed after a 1000 year period, that emphasizes its role in the end times (Landes
2000, 2004; Stone 2000; Hunt 2001). The Twelve Tribes practices a form of Messianic
Judaism incorporating its interpretations of the Bible into their belief system.2 These
interpretations come down to each community through lessons designed by Yoneq and
printed into books. The lessons take place during formal religious teachings that occur
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
1	
  Messianic Judaism is a syncretic belief system that merges evangelical Christianity with
Jewish practices and terminology.	
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alongside morning gatherings, with varying frequency.3 Teachings are always led by men
and are most commonly led by the community coordinator. The male member who is
leading these teachings asks other members to read bible verses as they relate. It is not
uncommon for the same verse to be read by multiple members until the man leading the
teaching hears the translation he finds most suitable.
Every aspect of their lifestyle is given meaning through their primary doctrine, the
Christian Bible. For instance, citing Acts (2:44), “and all that believed were together, and
had all things common,” the Twelve Tribes defend their belief that to truly be in
Yahshua’s grace and granted eternal salvation, all members must live together (Twelve
Tribes 2013b). One of the core beliefs emphasized during evangelizing and reiterated
regularly between members is that baptized members belong to a group they term the
chosen. As the elect, they have been chosen to live out the millennium after the
apocalypse and rule alongside Yahshua, or Jesus (Twelve Tribes 2009).
The Twelve Tribes see the way they live as a means of preparation for what they
refer to as the “race.” The race refers to the forty-nine year period leading up to the year
of Jubilee, as described in Leviticus (25:8) “7x7 years.” While it is unclear exactly when
the race will begin, as the righteous, the Twelve Tribes will play a primary role in its
progression—especially the children who have been born in the group, as they will be
pure. During this apocalyptic time, international leaders will recognize who the Twelve
Tribes are and they will face increased persecution. However, this persecution will also
lead to an expansion in membership, including the 144,000 virgin males predicted by
Revelation (7:4-8). People who are not members of the Twelve Tribes belong to either
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Over the course of my visits the consistence of teachings has fluctuated. During my first
observations, teachings only occurred once a week. As time as progressed they have become
more routinized with teachings attached to gatherings nearly every morning.
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the righteous or the filthy and unjust. The Twelve Tribes look to Luke (16:19-28) as an
explanation of the death experienced by the righteous and the unjust. The unjust will not
have a chance to redeem themselves, but those who are righteous will experience the
second judgment at the end of the millennium. It is this belief in the race and their
concurrent role that binds members theologically to the group.4
Maintaining a functional communal society is closely tied to the establishment of
formal authority within the Twelve Tribes. The Twelve Tribes, like most NRMs, was
built around Yoneq’s (Spriggs) charismatic authority. The life span of an NRM, as
Weber (1978) predicted, is directly related to the degree to which charismatic authority is
routinized (Wallis 1984; Robbins 1988), which involves regulating processes of
“coordination, supervision, and delegation” (Wallis 1984:110). As a reaction to these
processes leaders are said to either acquiescence, encourage, displace, or resist. Yoneq
has encouraged routinization, playing a primary role in its crystallization, which has
given him the legitimate right to shape the group’s policies and maintain his authority. As
such, he travels to communities when they are struggling and designs teachings to be
followed within each community. The Twelve Tribes supports his authority in their
published literature: e.g., a freepaper from February 2008 states, “in order to have an
orderly community, every single member is under authority of the head” (Twelve Tribes
2008). This hierarchical structure is prevalent throughout the group’s doctrine and social
structure. Additionally, women are submissive to their husbands above all others, but are
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Information regarding the race was collected primarily from an open question and
answer session held during a visit to the community in Nelson, BC in April of 2010. This is one
of the few opportunities I have had to ask questions of elder male members in a structured setting
and my ability to do so was largely due to the presence of an older male Professor who was on
this trip as well. I have had many less formal discussions about the race since then, with members
reporting various theories about when it may start, though nothing has been officially documented
by the group on this matter.
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also meant to be submissive to all adult male members. Children are expected to be
submissive to all adults, regardless of gender. This submission stems from the order of
creation in the Bible, with all members submitting first to Yahweh (God) then to Yahshua
then to each other. It is a combination of the importance of submission in this NRM with
the gendered nature of their daily routines that make the Twelve Tribes a unique space to
examine interactions and emotions.
Gender in NRMs
As would be expected, gender is one important aspect of NRM research.
Specifically, past research on gender in NRMs has traditionally been divided, with some
scholarship focused on the empowerment of women within these groups (Haywood 1983;
Rose 1987; Wessinger 1993) and another body of literature describing NRMs as a type of
retreat away from feminist movements and towards traditional patriarchal patterns
(Jacobs 1984; Aidala 1985; Boeri 2002). Other research attempts to bridge this
dichotomy, demonstrating the variety of gender roles prevalent in NRMs in order to
propose an explanation as to why women convert to these movements (Palmer 1993,
1994, 2004; Howell 1998; Atsuko 2003). That is, most scholarship trains its lens on the
initial conversion processes, or, in the event that the NRM evinces a matriarchal
structure, on the gendered aspects of leadership and organization (Wessinger 1993;
Bozeman 1998; Howell 1998; Melton 1998).
Research that has examined gender within the Twelve Tribes is particularly
limited, using the group first in a cross comparison analysis that describes the diversity in
gender roles in NRMs (Palmer 1993) with later research focusing on the reasons why
women join this movement (Palmer 1994). Within this research, Susan Palmer (1994)
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classifies the Twelve Tribes as a sex complimentary group—or a group that sees males
and females as having different spiritual qualities; men and women are viewed as two
separate halves that can be united in marriage. Procreation, marriage and millennialism
are emphasized in connection to gender. The Twelve Tribes uphold the belief that the
man is the head of the relationship while the woman is the heart, and that both parts are
needed to represent Yahweh. Yet, within this belief they emphasize order. While both
parts are needed to represent the will of God, men were created first, giving them more
authority. From the order of creation comes the order of authority: The head should not
ignore the heart, but rather be guided by it, while still making all final decisions. Both
male and female members speak about this idea openly. Thus, Palmer provides a general
description of the authority patterns that are pertinent to this research.
However, core sociological dynamics like identity and emotions have been
conspicuously absent in the NRMs literature but well represented in a myriad of studies
on conventional organizations. It remains an open question as to why women choose to
stay in NRMs. In other words, we find women who join NRMs are generally white, welleducated, socially mobile individuals (Dawson 1996, 2001, 2006), which begs the
question why would women opt out of general society to choose subordinate roles within
the framework of a totalistic NRM? And while it would be easy to assume that they stay
for the same reasons they convert, a gap in the literature prevents us from knowing for
sure.
Gender, Impression Management, and Emotions
Past research has stressed the potential for communally raising a family as the
main motivation for women joining the Twelve Tribes (Palmer 1994; Palmer and
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Hardman 1999). The logic, then, is that single mothers no longer have to contend with the
struggle of single parenthood, while married women now perform household tasks
collectively.5 But, once they join, why stay? Indeed, women are given aid by one another
in their reproductive tasks, but their overall actions are controlled by men. Though men
and women work side-by-side in certain areas, such as the cafés owned by communities
(Palmer 1994), all reproductive labor—including food preparation, laundry, and the
majority of childcare—are the sole responsibility of the women. This aspect of communal
living allows for reproductive labor to become the basis upon which strong social
relationships between women emerge while a gendered division of labor differentiates
physical, temporal, social, and symbolic space in which women work solely in the
company of other women. Thus, two physical spaces exist: one where men and women
practice daily religious rituals together (and share in meals), and another where daily
activities are segregated by gender and interactions are largely homogenous. This
research asks the following: can theories of interaction and emotional labor established in
conventional organizational research help us understand why women remain in these
groups long term?
Interaction ritual theory. When considering where solidarity comes from and
what “anchors” individuals to groups, even when they are subordinate, interaction ritual
theory may offer some insights (Collins 2004:48-49). In order for interaction rituals to
occur, four conditions must be met: (1) physical bodily co-presence between two or more
actors with (2) clear boundaries distinguishing the ritual and its actors, (3) such that
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As Palmer’s research was collected on communities that were homogenously white, she
negates considerations of race in her research. The recent influx of Latinos with different familial
support systems prior to joining the community deserves attention when considering the reasons
single mothers would join this group.
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actors synchronize their behavior and focus, and (4) share a similar emotional response.
When these four conditions are satisfied, interactions then produce (a) group solidarity,
(b) symbols that externally represent the group (e.g., totems), (c) feelings of morality, and
(d) emotional energy for the individual actors, all four of which draw members closer to
each other. These conditions give deeper meaning to membership and makes external
representations meaningful to members outside of ritual encounters. Some interaction
rituals are formal and regular: the Twelve Tribes has twice daily gatherings where they
sing, dance, and share their experiences as related to their religious beliefs. Social
psychological research has shown that communal rituals such as these generate powerful
person-to-collective socioemotional bonds that facilitate commitment to social identities
(Lawler, Thye, and Yoon 2008). Other interaction rituals, however, are less formal and
routinized, yet are equally important as they create person-to-person socioemotional
bonds.
Interaction ritual also explains what happens when high status individuals interact
with low status individuals. Erika Summers-Effler’s (2002, 2004a, b) work, for instance,
has looked closely at the emotional exchanges between men and women, finding a loss of
emotional energy experienced by the low-status individual after the exchange. Her work
underscores the need to consider the specific contexts of and reasons for the interaction.
The Twelve Tribes provide several different situations in which men and women interact,
and thus each one may hold a key to better understanding how women see themselves
and why they choose to remain. In communal ritual interactions, such as those that take
place at gatherings, women wear head coverings to physically demonstrate their
submission (Palmer 1994). This subordinate behavior allows for women to engage in the
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overall interaction ritual that may provide them with the same things it provides the men
that take part in it—e.g., a level of solidarity and individual rewards like emotional
energy. Less formal interactions, such as those that occur between men and women in
smaller groups, may require women take on defensive strategies in order to maintain and
not lose any of the emotional energy they have (Hochschild 1983; Summers-Effler 2002,
2004a). While these defensive strategies force women to be self-conscious during malefemale exchanges, it may be the case that sex-segregated spaces replenish any lost
emotional energy and, therefore, point to the bonds between women as a central reason
for their staying.
Emotion labor. Insights derived by research on emotional labor supplement
interaction ritual theory by highlighting the source and level of self-regulation female
members put on themselves within different interactions. Emotion work provides
guidelines that tell actors normatively what is expected in any given context; individuals
then “work on” or “manage” their emotions within certain contexts, actively trying to
exhibit the emotion they believe is appropriate.6 During this process, actors follow and
reinforce tacit feeling rules that dictate how they should feel—and how they are supposed
to express these emotions—in a given situation; rules, of which, very often benefit the
privileged while reinforcing subordination (Hochschild 1979). Previous research has
shown that subordinate actors are generally more aware of their emotions, the rules
governing their expression, and managing their partners or others in the situation
(Ridgeway 2001, 2006); women, especially those in the Twelve Tribes, are subordinates
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Within Twelve Tribes, the appropriateness of certain emotions has been formed mainly
through the group’s interactions and language around emotions. During several of my stays at
Twelve Tribes, female members often noted the importance in “ruling over” their emotions. The
only time emotional outbursts are acceptable is within the confines of religious gatherings—
where those emotions are then an expression of their devotion to Yahshua.
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in mixed-gender interactions and thus are more likely to adapt their feelings across
situations, and consequently expend more emotional energy (Summers-Effler 2004).
Moreover, women have been shown to spend more time managing emotions than men in
conventional organizations, adapting to the needs of others and working in cooperative
manners (Hochschild 1983), which plausibly extends to the Twelve Tribes; in fact,
women in the Twelve Tribes may be under even greater pressure to manage emotions.
Thus, if women come to adopt the group’s gender identity as normative, and internalize
the group’s inequitable feeling rules, then they will work very hard at maintaining these
identities. As social psychology shows, identity verification is a basic need that shapes
impression and emotion management, as the over- or under-verification of an identity
elicits negative emotions and a concerted effort by the person to get the other to verify
(Burke 1991). We should find women in the Twelve Tribes adopting different
management techniques given the diversity in interaction rituals. The feeling rules that
are used may be negotiated depending on the interaction and the gender of the other
actors.
In sum, this research is examining the strategies for (1) coping with subordination
within a communal setting that imposes traditional gender roles, (2) maximizing
emotional energy, and (3) what qualitative differences there are in same-sex versus
different-sex interactions within NRMs. For instance, this study seeks to answer: how do
interaction rituals differ across diverse contexts like reproductive labor settings, malefemale interactions, and mixed-sex communal exchanges in the Twelve Tribes?
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Additionally, do the emotions and social identities formed and given meaning by these
interactions play a role in member retention? If so, what influences members to stay or
leave the Twelve Tribes
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CHAPTER 3
METHODOLOGY
Research Objective
The main objective of this research is to elucidate processes of gendered role
performances, impression and emotion management, and the tensions between formal
and informal authority in light of past organizational studies. This research uses the
Twelve Tribes to examine the daily interactions of women in a totalistic patriarchal NRM
in order to assess how a communal environment allows for generic and unique
management of emotional energy through impression and emotion management.
Procedures
The primary means of investigation employs traditional qualitative methods. A
combination of participant observer ethnography and semi-structured in-depth interviews
was conducted to determine how women in the Twelve Tribes negotiate their interactions
with each other and with men, with equal weight given to both procedures. This research
engages in a grounded theory approach, using the data collected to later expand on
theoretical implications by analyzing major categorical concepts that repeat throughout
the data (Glaser and Strauss 1967; Strauss and Corbin 1997; Charmaz 2006). Between
February 2009 and December 2013, I stayed with three Twelve Tribes communities in
British Columbia and California on six different occasions, with trips varying in length
between three days and three weeks.1 Formal interviews were only collected during the
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My visits to the Twelve Tribes communities are as follows: Chilliwack, BC February
2009; Valley Center, California (Morning Star Ranch) August 2009, December 2009, and
December 2013; Nelson, BC (Mount Sentinel Farm) April 2010, March 2011. When visiting
MSR I also spent some time with the community in Vista, California, but never stayed over night.
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last visit in December 2013 at the Morning Star Ranch (MSR) community in California.
Actual observations added to formal interviews in order to discover any behaviors that
pertain to the research objective.
During all of my visits I worked alongside members, following their daily
schedule, dressing in their attire, and sleeping in the single sisters’ quarters, alongside
single female members. In order to gain the greatest number of interviews rather than
attempt to schedule interviews, I conducted them as opportunities presented themselves. I
conducted nine interviews in all. The majority of interviews were conducted during the
Sabbath (Saturday), when regular activities are suspended for the day of rest. These
interviews took place in private quarters, mainly the living room space adjacent to the
single sisters’ bedroom. Other interviews took place late in the evening around breakfast
preparation for the following day. One interview was conducted over tea after dinner and
another took place as we ate breakfast. Despite the lack of consistency in interview
settings I strived for the most comfortable, private setting available.
Interviews were untimed, but ranged in length between forty-five minutes and two
hours. At the beginning of each interview the interviewee was given a consent form.
Once consent was obtained, I began to ask the participant questions, in a conversational
format. The first questions focused on conversion stories—members frequently tell these
stories as a means of recruitment allowing for a comfort level in their expression. While
these stories reveal initial interactions within the group, they likely do not get at why
members remain. Nevertheless, they provide a base to move into deeper questions about
the relationships that have been formed within the group. For example, asking a
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
It should also be noted that my trips to California were alone, while my trips to British Columbia
included other students and a professor.
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respondent if a certain member was especially influential in their decision to join will
lead into conversations surrounding the maintenance of that relationship beyond the
conversion stage. People often join NRMs when a previous social tie is present within the
group, e.g., members recruiting their friends or siblings from outside the group shortly
after their own conversion (Dawson 2006). While it would have been ideal to record
these interviews, members were not comfortable being recorded due to some recent
events at their community in Germany. A journalist entered the community under false
pretenses and after gaining access as a potential recruit to the group, set up hidden
cameras in private bathrooms, as well as a basement. In September 2013, these
recordings led to the seizure of thirty-four children under the age of seventeen in the
German community. At the time of my visit in December less than half of the children
had been returned. The freshness of this event has made members cautious around
recording devices.
Due to the German community’s recent experience I also found myself explaining
the difference between academic research and ethical guidelines and those of freelance
journalists during both formal interviews, as well as during informal conversations at
meal times and over kitchen work. Members were concerned with my opinion on what
has happened in Germany, and I was repeatedly asked if I thought they abuse their
children. My answer to this question varied depending on who was involved in the
conversation. As children were often present, they would comment on the fact that they
were not abused. I generally responded vaguely, saying that that their children do not
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present any of the common attributes associated with abused children.2 Due to this
heightened concern over recording devices, I took notes as I interviewed members,
writing down direct quotes as often as possible, while still noting tone and body
language.
Due to the nature of my research, participant observation allows for a robust
understanding of the interactions that occur on a daily basis between members. These
observations allowed me to assess the relationships members have with one another
through their actions as well as verbal and nonverbal cues that they may not have felt
comfortable telling me in direct interviews, or, be conscious of. Thus, observation was an
important aspect of the analytic strategy, supplementing and adding to formal interviews.
Additionally, I was able to observe member interactions in multiple spheres. While my
access to purely male workspaces was limited, I had free access to the main spaces that
women occupy and was present at gatherings and meals, where men and women
coincide. Lastly, informal conversations that take place throughout the day add detail and
information that did not come up within formal interviews, and were naturally revealed in
a more casual researcher-participant interaction.
Data Collection
The sample. This research focuses on one NRM, the Twelve Tribes, as a case that
allowed for a rich understanding of gender dynamics that may be applicable to other
NRMs; still, the nature of qualitative research prevents my findings from being
generalizable. The Twelve Tribes provide a clear formal patriarchal authority structure,
which has been adequately documented by both the group itself (Twelve Tribes 2013a),
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The recent child abuse controversy in Germany made members more open with
discipline—not only discussing discipline techniques with me, but also punishing children while I
was within earshot, something that did not occur on any previous visit to a community.
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as well as in past research (Palmer 1993, 1994, 2010; Palmer and Bozeman 1997; Palmer
and Hardman 1999). The structured, hierarchical nature of the Twelve Tribes places men
and women into multiple physical spaces throughout a normal day. Women remain
primarily in the kitchen or laundry room, with certain women leading training classes
(home schooling) between Monday and Thursday. Men work on the farm or on various
construction sites around the property. Both male and female members leave the main
property to sell goods at local farmers markets throughout the week or to work in the
Yellow Deli, a restaurant owned by the community. Men serve as managers in these
endeavors. Still, the majority of tasks are divided by gender throughout the day. These
separate spaces allowed for an assessment of gendered roles, impression/emotion
management, and tensions between types of authority. The observation of women in
these different spheres allowed me to detect when women engage in defensive strategies
to preserve emotional energy and if they are gaining emotional energy from each other
(other women). Interview questions added to these observations through questions
pointed at specific relationships, interactions, and times of day and the associated feelings
during these things.
Morning Star Ranch. A sign adorned with an aerial painting of the ranch
welcomes visitors to the MSR community as they pass through the main gates. Palm trees
line the sides of the mile long private road that leads up to the main buildings. To the left
sits orange, grapefruit, and persimmon groves and a garden used mostly to grow greens.
In the center is a farm-packing house, where the labeling and shipping of produce takes
place. Directly behind this is a steep hill covered in avocado trees. On the right side of the
road live the farm animals: three cows, several goats, and chickens. Just past this is a
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large gazebo, used for gatherings when weather permits, and occasional outdoor meals
and community activities, such as m-nights (music, mirth, and merrymaking). Behind the
gazebo is the first and largest of three ponds, used in the summer for swimming, and
filled with fish. Between the pond and groves are several buildings that resemble red
barns. The largest of these buildings is the main house. Within it is a large industrial
kitchen where meals are prepared; a laundry room; several smaller meeting rooms (used
for private meetings between members, such as the weekly women’s meetings where the
majority of domestic planning occurs); and a large dining room with several large
rectangular tables with enough room to seat sixty people comfortably. The upstairs of the
main house is occupied by several of the smaller families, those who have no children or
only one or two toddlers. In front and to the right of the main house is the training house,
the down stairs of which contains a large empty room where gatherings and other
community activities are held on colder days. Upstairs are two bathrooms with hot water,
where single women and men can shower in the winter and several smaller rooms used to
home school the children of the community.
Behind the main house, passed a series of clotheslines, is a smaller house. During
my first visit, in August 2009, the top floor of this building was used as the single sisters
cabin, where all single women lived, sharing rooms filled with twin beds. During my last
visit in December 2013, the single sisters occupied one room on the bottom floor of this
building. The two-story building is comprised of several bedrooms, two shared living
rooms and three bathrooms. When I returned in December 2009, this building housed a
single family with six children on its top floor and another family of similar size on the
bottom floor. Directly behind this is a one story building with two rooms and no
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bathroom. This building was used at first for storage and later converted to the single
sisters cabin, where all the single women slept in one large room during my visit in
December 2009. On the left side of the main house is a yurt, or portable round building,
where the single brothers slept. Decorations are scarce at MSR, with only a few simple
paintings on the walls, mainly of flowers. The training house is the most decorated
building, with the artwork and school assignments of children hung on the upstairs’
walls. Decorations are also used on Friday evenings to celebrate the Sabbath, with hand
painted Hebrew signs being displayed throughout.
There are roughly sixty members who live at MSR. Gender composition is fairly
evenly distributed. Members range in age from newborns to those in their mid-sixties;
however, the community has just started aging and members over fifty are rare.3 About a
third of the community is under the age of sixteen (those over sixteen are generally
considered adults by the community). Racially, MSR is slightly more diverse than the
majority of Twelve Tribes communities, with recruitment targeted specifically towards
Latinos. Still, they are a largely white group with racist undertones, credited to the story
of Cham in the Bible.4
Members of the Twelve Tribes dress in a simple style. Women wear long dresses,
skirts with tunics, or homemade loose fitting pants. Their long hair is usually worn in a
low bun; younger girls’ hair may be in braids. Men wear jeans and button down shirts.
They have beards and hair that is just long enough to be pulled into a short ponytail at the
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
4

Genesis (9:20-27) tells the story of Ham (Cham and Chamites to the Twelve Tribes),
where Noah’s youngest son shames him by looking upon his naked body rather than covering
him in his drunken state. The line, “Cursed be Canaan; A servant of servants He shall be to his
brothers” speaks to the interpretation the Twelve Tribes takes from this story, they see all
Africans as the descendants of Cham, referring to all Black people as Chamites and seeing them
as subservient to whites.
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nape of the neck. Both female and male baptized members wear braided headbands,
which they refer to as diadems, during gatherings in order to pay tribute to the suffering
of Yahshua; additionally, baptized females wear cloth head coverings under their diadem.
Members own very few personal possessions other than their clothes. A few pictures or
other personal objects linking them to their lives before joining the group are usually their
only belongings. Those members who were born in the Twelve Tribes may own pictures
from their childhood or other small trinkets. Cameras are rarely used and photographs
taken of members are infrequent. Pictures are generally used in freepapers that are used
as a recruitment tool or in the Intertribal News, a publication that allows members around
the world to know what is going on in other communities.
It should also be noted that members of the Twelve Tribes are acutely aware of
their outsider status within the geographical communities in which they reside. They
often speak of the looks they get and interactions they have with outsiders; however,
these things are not spoken of in negative terms. Rather, they see their unique appearance
as a means of recruitment, and, like all other aspects of their lives, attribute it to being for
Yahshua. Beyond these interactions with nonmembers, through their economic
endeavors, members are also conscious of their “cult-status.” Knowing that I am a
researcher, members often engaged in informal conversations with me around their
perceived cult status.5 Throughout my visits members have spoken to me about cult
watch lists, websites, and negative news articles. Within these conversations, members
allude to the fact that they do not see themselves as comparable to Jonestown, Heaven’s
Gate, or the Love Family. While the majority of these conversations occur one-on-one,
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It is worth noting that while members of the Twelve Tribes see me ultimately as a
potential recruit, telling me often of the reasons why I should join, they also acknowledge my
researcher status.
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with members or in smaller more intimate setting, occasionally these issues are addressed
in gatherings. In one such gathering, a male member spoke of brainwashing and how it is
easy for outsiders to see members as brainwashed rather than see them as people willing
to lay down their lives and live and work together. He concluded this sentiment by saying
that if they are brainwashed then, “we love being brainwashed… and eye washed and
heart washed.” Interestingly, they use the stereotypes they face as a way to recruit
members, publishing books and pamphlets surrounding their own controversies (e.g., The
Cult Scare, a book written about member experiences with deprogrammers, and “Diary
of an Abused Child,” a freepaper edition of diary entries one of their children wrote
while in the German foster care system). This has proven a successful tactic, with several
members recanting stories of how they or their parents before them found the group after
a negative article had been written, or the group had undergone a major controversy such
as the Island Pond Raid of 1984 where 112 children were seized and then returned the
same day.
The instrument. The primary tool in collecting data for this research was semistructured in-depth interviews. The tool created for these interviews guided the
researcher, allowing the interview to flow naturally and conversationally. Semi-structured
interviews involved probing and exploring questions in order to gauge the respondent’s
knowledge. Certain questions were tailored to the different pools of respondents, e.g.,
those born in the group versus those who join later. If one question in particular began a
good conversation, where the participant was talking naturally and freely about a specific
aspect of their life, I encouraged this and led the conversation from there.
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To protect respondents, I collected informed consent prior to asking the
respondents any questions. The topics in the interviews included questions on conversion,
marital life, domestic labor, careers and educational attainment prior to joining, as well as
a range of feelings questions related to daily tasks and interactions (see Appendix A).6
The questions were designed to gauge a broad array of information in order to determine
all the primary research interests, including; what choices lead individuals to leave their
formal lives in mainstream society in order to gain membership in the Twelve Tribes,
how do women in the Twelve Tribes maintain and negotiate their roles with each other
and the group at large once membership has occurred, how do roles differ for women
who were born into the group versus those who joined as adults, how does impression
management differ for interactions between women and those between women and men,
how does this management influence emotional energy maintenance, and to what extent
do informal authority structures established among women affect emotional energy
levels?
Ethical considerations. I strove to ensure informed consent, privacy, and
anonymity. It is important to consider the sensitive nature of some of the information
being dealt with in this research. This research deals with personal information, and some
respondents may have felt uneasy answering questions linked to their specific role within
the group and their feelings surrounding that role. Due to this, I aimed to ensure the
comfort of participants as they answered such personal questions. It was important to
ensure that all participants were comfortable with their participation in this research. It is
also important to make sure that participants understand that their participation was
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These questions were adjusted for members who were born into the group, in which
case questions regarding conversion or life prior to joining the group were omitted.
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completely voluntary and that they are free to skip any part of the interview, or stop the
interview at any point. In addition, confidentiality is especially important. As this
research is focused on impression and emotions management, it is vital to make sure that
what is said by respondents cannot be later linked to specific responses, creating potential
tension within the group. For this reason, responses are generalized and coded, and
quotes used lack detail that would allow identification of the respondent.
Data Analysis
Once the interviews and observations were conducted, they were coded in order
to determine impression and emotion management within gendered role performances.
Additionally, the influence of informal authority on these processes and how this affects
emotional energy, as well as how women in the Twelve Tribes maintain and negotiate
their roles with each other and the group at large were coded for. Interviews were
supplemented by observations. Demographic information collected during the interview
process is used to analyze whether one’s perception is altered by age, marital status, or
whether or not they were born into the group.
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CHAPTER 4
RESULTS
Religious beliefs undergird interactions, behaviors, and language in the Twelve
Tribes. Thus, it is not surprising that this research finds theological explanations within
each question posited. While it was expected that religion guides interactions in certain
contexts, the extent to which their belief system shapes not only the person-to-collective
socioemotional bonds formed through communal rituals, but also person-to-person
socioemotional bonds formed through informal daily ritual interactions and the emotional
management strategies surrounding these interactions, was not anticipated. Thus, I find
theological rationale as the most salient reason behind why women (and men) remain in
this group long term. Despite this finding, the bonds they form with each other and the
emotional management techniques, and in turn defensive strategies female members
employ, highlight other mechanisms through which members preserve and gain
emotional energy, and, therefore, remain wedded to the group.
Language and Emotion Management
The Twelve Tribes use language in a multitude of ways. Foremost, it allows for
the verbal expression of the religious beliefs which guide their lives. It allows them to
feel bonded and set apart from others: it sets formal boundaries within their interactions,
and it gives meaning to experiences. While this use of language is not unique to the
Twelve Tribes, it is an important aspect of their life to note, as it is through their language
that they unknowingly verbalize the emotion management techniques they enact.
Through what might be called “emotional vocabularies” (Clark 1997), the Twelve Tribes’
feeling rules are revealed. For instance, free emotional expression is only appropriate
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within the contexts of religious expression. Female members of the Twelve Tribes speak
often about “ruling over” their emotions. It is not appropriate to openly display any
extremes in emotion outside of gatherings, but, while inside gatherings, members often
cry out to Yahshua. It is difficult to articulate exactly how emotional outbursts are
sanctioned. While extreme behaviors and actions result in “closed door meetings” led by
members with official positions of power, being overly emotional at an inappropriate
time is likely to only result in a brief verbal sanction from the members who witness the
action. However, members who act in ways that are outside the established feeling rules
usually confess their action during a gathering—describing how being emotional towards
a child or spouse resulted in disarray within those relationships.
Furthermore, requests for baptism are usually saturated in emotional monologues,
where the potential member speaks on how they feel and what their experience with the
group has meant to them thus far. I witnessed four requests for baptism during my last
visit, with two being granted. Additionally, members experiencing a “strife of the flesh,”
or a struggle due to their humanness, are permitted, or even expected, to speak about their
concerns over submission, independence, and relationships with their children or spouse
in gatherings. Usually they are calm during these expressions, but occasionally a
conversation directed at Yahshua will ensue, and the member will become emotional. In
this context I have witnessed several female members cry. Gatherings also always end
with prayers. “Abba [Hebrew for father], please watch out for the children in Germany,”
was a common prayer during December 2013. Members, including young children, pray
frequently for the same things: The lost sheep, or members who have defected, to return;
new property acquisitions and business endeavors to go in their favor; and their own
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adequacy as a people as they prepare for the “race” to begin. Emotions vary during this
time, and a more emotional tone is accepted and even encouraged at these moments.
Conversely, outside of gatherings, emotions are expected to be under control,
even in circumstances of physical pain. These established feeling rules are most clearly
demonstrated in conversations with and around children because they are seen as more
easily accepting correction. Children are told often not to be emotional or to be in control
of their emotions; and not to be “wild” or “overly familiar.” Children are told not only
not to be overly familiar with outsiders, such as myself, but also with each other. Mixed
gender interactions are limited, and children as young as five are encouraged to behave in
a controlled manner, even in times of play. During my first summer at MSR, a girl
apologized to me for being wild after spraying me with a hose. Almost four years later,
this same girl, now a teen, once again apologized to me for the same incident. The
expectation that all members of the Twelve Tribes, including children, will behave in a
certain manner, causes experiences outside of this norm to stay with them for years.
Where children are actively instructed by adults to control their emotions and actions
during moments of emotional outburst, adult female members engage in preemptive
dialog around the control of emotions. As they instruct children to control their emotions,
they are expected to lead by example. Consider, for instance, what an adult member told
me about a recent accident in which she broke a bone: even in this extreme case,
shedding tears was not appropriate, especially given the fact she was in the presence of
children. Members of the Twelve Tribes are meant to emulate and represent their God on
earth, as such they hold themselves to high social standards, controlling their emotions
and acting in hospitable ways, as, “true religions care for the orphans and widows.”
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During a teaching, in 2009, the pruning or correction of members was addressed.
Members are expected to be approachable and accepting of correction from their brothers
and sisters. All of the members are seen as growing in certain aspects of their lives, while
still being deficient in others. They can all grow physically, spiritually, mentally,
emotionally, and socially; and they are all worthy of being pruned or corrected. Those
who are unable to receive correction are seen as not really loving Yahshua. Still, the act
of correction in itself can be a draining one. In the summer of 2009, following this
teaching, a young female member commented that she desired to have grown up within
the community. She saw children as more flexible, saying that they, “grow up straight, it
is harder to bend an adult, I struggle with this myself.” The admittance of struggling with
correction in itself places a member at risk of losing emotional energy, as this struggle is
linked to a negative relationship with Yahshua. Members who have let Yahshua into their
hearts should, ideally, be flexible. Yet, as humans, it is easier to receive correction in
certain contexts and from certain individuals than others.
The emotions guidelines members follow are accepted not just in the receiving of
correction, but also in giving correction. Parents are expected not to act out in anger or
frustration against their children. In one conversation within a gathering, a male member
spoke of the ramifications of correcting children emotionally: “We obstruct the space
with our wrath… ‘how many times do I have to tell you?’... the emotion within this
causes the child not to hear the instruction.” When disciplining a child, the adult (usually
a parent), tells the child calmly what they did wrong, then hits them on their bear bottom
with a wooden rod. After this the child thanks the adult for their punishment, reiterating
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what they did wrong.1 A freepaper from December 2013 released to address the child
abuse controversy in Germany summarizes their beliefs:
“The original recipe for education from the Creator is in the Bible, in the
book of the Proverbs of Solomon, who was once considered the wisest
man on earth: He who spares his rod hates his son, but he who loves him
disciplines him promptly. (Proverbs 13:24) So what does this mean? He
who spares his rod hates his child, but he who loves has corrected in
time….
To love one’s child means: as soon as he is disobedient, take the child to
his room where you can take care of him undisturbed and in peace. In the
film, that peace was misunderstood and condemned as “emotionless and
cold.” You could also have considered that peace as positive, as it really
is. Emotionless, yes — without the emotions of anger and wrath.
According to the sect commissioner in the film, “Everyone’s hand slips at
one point or an other” with emotions, anger, and afterwards you will have
to apologize for it — which is true, you should. The purpose of this
correction is completely missed. Correction in love and from love is
always a controlled training process, without wrath, and for the benefit of
the child, with the prospect of a positive future. We condemn disciplining
a child in anger, for with the anger comes violence and abuse” (Twelve
Tribes 2013c).
Correction is meant to exist in “love” – the love of members for one another, and the love
of Yahshua that guides correction. This is meant to allow the person receiving the
correction to accept it, whether that person is a child receiving physical punishment or an
adult being instructed to change their ways. This requires an understanding of what is
meant by love—the only emotion that is freely accepted in the Twelve Tribes. However,
public displays of affection are rare, and only couples that are betrothed or married are
allowed to hold hands. Members are also not openly affectionate towards children.
Rather, love appears to be reverence for one another through communally working
together and remaining calm during every interaction and challenge that is presented.
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This is what I have been told in informal conversations. I have overheard, but never
directly witnessed, the punishment of children.
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Thus, members find themselves managing their emotions in both positions of giving and
receiving correction.
Guarding Emotional Energy
Language as a tool for emotional deflection. The language used in the Twelve
Tribes is set within a religious cosmology. As members request things from, and correct,
one another, they do so within the parameters of a certain dialect. Members engage in
“vocabularies of motives” in order to implicitly justify the authority they are submitting
to, while explicitly indicating to others what they believe (Mills 1940). In this way,
members give and receive orders in a communal setting, negotiating their believed and
actual status within the group. The corrections they give and receive are meant to be done
with spiritual connections, guided by Proverbs (27:6) (Faithful are the wounds of a
friend, but deceitful are the kisses of an enemy). The spiritual undertones of correction
are often verbalized: “Do _____ instead of _____, it's just more spiritual.”
Moreover, they speak often of whose will they are guided by—their own, another
member’s, the community’s, and/or that of Yahshua. While everyone has their own will,
it is only in giving up will that order is found. In a similar manner, members often speak
of the wisdom they have for one another. This language softens the conversations around
orders; rather than just instructing one another to do something, members speak of their
will and wisdom. They also seek out each other’s will and speak of the wisdom of others.
For example, women will often tell their children to listen to other women, or those in
charge of their training (teaching), as they have wisdom for them. Often, the wisdom and
will of members is given in somewhat trivial contexts, but the common use of this
language allows for more serious matters to be dealt with within the same emotional
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context. This regulation of language forms a defensive strategy for women in both giving
and receiving directions and corrections. Speaking in terms of will and wisdom, rather
than desires, wants, and commands, allows for members to guard themselves and the
emotional energy they are giving and receiving within these interactions. By using a
vocabulary rooted in cosmology, members of the Twelve Tribes are able to obey the
desires of others, while seeing their obedience to each other as a form of obedience to
Yahshua.
Religion as a structured defensive strategy. While, implementing a totalistic
worldview that protects against disorder and accounts for all anomalies and
inconsistences through their cosmology (Berger 1969), the Twelve Tribes implements a
strong defensive strategy against losses of emotional energy. As the Twelve Tribes links
all aspects of their lives to biblical beliefs, it is these same beliefs that form a structured
defensive strategy. Members believe they should suffer and be uncomfortable at times
during their life on earth. Using a divine justification for suffering, rather than attempting
to avoid suffering, they instead concentrate on justifications for suffering; this in turn
leads into the “problem of evil,” where suffering is seen as morally undeserved, and its
root is placed onto an outside source (Geertz 1966). They attribute increased comfort
levels and activities of leisure to the Evil One (Satan). Situations and circumstances that
may make them uncomfortable are a means of testing them and their faith.
It is also through their belief system that members find justification for
submission. Returning to the order of creation, female members see their rightful place as
under men. They find order—Yahweh, Yahshua, man, women, child, and then beast—to
be necessary in submission. Within this order they credit women with having strength,
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intellect, and grace. The following quotes illustrate this clearly:
“The order of creation shows that women are stronger than men
and must care for men and children and then themselves. It takes
intellect to do all this while still submitting.”
“Women were created with a double portion of grace so that
they… They would have the grace to bear the children and
maintain the household. But the other portion of grace is to build
up a man. Women today instead use this grace to tear a man down.
Women are made up and leading men around… men shrink under
this and are left with no confidence and no worth.”
“Submission is a very deep thing… it has a profound effect on a
man. Especially when he has faults. It puts a lot of worth and
confidence into him. Women these days are just… eh… tearing
men down.”
These quotes demonstrate that female members view submission in positive terms, as
something they take pride in being able to do. They also frequently refer to how women
outside of the group fail to submit (as they should) to men, which causes men to have
issues around their own confidence.
Submission was also connected in a more direct manner to Yahshua. They see
their submission in this life as preparation for submission after the race as occurred.
During interviews, women spoke of how they saw their submission as connecting them to
Yahshua, by behaving as he did, as well as preparing for them to live with him. For
instance:
"Marriage is a microcosm of the relationship with our father."
“Yashua did not have to submit to those who crucified him but did. We
willingly submit because of Yashuah and the way he submitted. It is out of
reverence to him. Men submit to…to one another. We all submit to each
other.”	
  

	
  
While women are expected to submit, submission is not automatic. Female

members of the Twelve Tribes would not submit to men who are not members of the
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group, and when they struggle to submit within the group, they turn to explanations
surrounding the Holy Spirit. The Holy Spirit guides all submission, and without this,
submission cannot occur.
“(It’s) not just some natural thing. I would never, ever, ever be able
to be submissive if I did not have the Holy Spirit. We do not just
submit to men, we submit to our older sisters (those in the
community longer). We definitely respect those older than us as
well. We submit to the Holy Spirit in one another. If it comes to a
younger sister and we can see her will comes from the Holy Spirit
we submit.”
“In order to be submissive they (husband) have to be ruling over
you. If there is no king, there is no subject…I did not have a
husband who had the Holy Spirit, so I could only submit in some
ways. Once that person was removed from my life I came under
another shepherd2 who did have the Holy Spirit and I learned to be
submissive.”
“If you have a husband your husband is like your shepherd guiding
over your soul. He is someone you can confess to, someone who is
objective. You bring him your concerns, thoughts, and feelings and
there is a conversation where you submit what you are thinking or
feeling and then you let the man decide what you should think or
do. This is the same with older women in council (meetings).”
In spite of these obvious struggles with subordination, the female members made
an effort to make it clear that their submission was understood as voluntary. That is, they
wanted me to know they were willing participants:
“Submission is: giving someone authority over you. You have to
make someone your king.”
“Submission- sub like under…to come under someone’s mission.
It’s a very powerful thing.”
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Shepherds are older members who guide the younger members. Typically a married
female’s shepherd is her husband. This interviewee’s husband left the group, divorcing her, at
that time she was free to gain a new shepherd. At this time her shepherd became an older female
member.
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“We totally submit of our own free will….From our hearts. It is
not oppression. “
“Subjugation is forced obedience, we are not subjugated. I love to
obey by husband. I have peace and joy when I submit and cost and
unrest when I don’t…but my husband’s really good to me, it’s not
hard to submit to him.”
It is these ideas around submission that allow women to be protected from
emotional energy drains inherent in the act of submission (Collins 2004). By viewing
submission as a voluntary act that connects them to each other and to Yahshua, they
construct narratives that justify and legitimize their roles and positions in ways very
similar to women in other studies (Hochschild 1983; Summers-Effler 2004a, b). They
take pride in their submission and look down upon women outside of the group that do
not submit. One woman spoke during a gathering after I had interviewed her. She had
reflected on our earlier conversation and wanted to tell the group how thankful she was to
be a member as the Twelve Tribes. She spoke of how hard an egalitarian relationship
would be (though she did not use that term), how difficult it would be to keep track of
who did what when, always trying to be equal, namely by preforming equal amounts of
reproductive labor. She said she was happy to be submissive.
Processes of Emotional Energy
Regular rituals. While the defensive strategies women have developed guard
them to an extent from the loss of emotional energy, they do not fully account for the
maintenance of emotional energy, nor do they demonstrate all of the sources of lost and
gained emotional energy. Members of the Twelve Tribes take part in several regular
rituals. As previously noted, all members take part in twice daily religious gatherings.
During these gatherings, emotional displays are more acceptable. Singing, dancing, and
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prayer are also a part of these rituals. In addition to daily gatherings, baptized members
take place in a prolonged religious ritual on Saturday evenings called “breaking of
bread.” Prior to this they hold Victory Cup ceremonies, where members drink from a
communal cup of wine, citing why it is they are allowed to drink. Other members may
refrain from drinking, explaining why they are undeserving and how they will improve.
This allows for an act of self-pride or confession. Of course, as Durkheim ([1912] 1995)
observed long ago, recurring religious rituals generate collective effervescence that renew
the social bonds weakened by every day, routine behavior while also “recharging” each
individual’s emotional “batteries.”
In addition to these regular rituals, MSR members engage in other weekly rituals.3
These rituals include m-night (music, mirth, and merry making), complaint day, proverb
night, and Jesse Goodman mornings. M-night occurs on Monday nights, where dinner is
shortened and the community gathers again after eating in order to dance and sing.
During this time, members learn new songs and dances. The Twelve Tribes places
importance on music, writing their own songs, and frequently speaking about how
Yahshua should be celebrated through music. Complaint day occurs as an extended
gathering and allows members to express their frustrations. Most members speak freely
during these nights, commenting on household repairs, general attitudes, and the need for
others to take self-responsibility (e.g., do your own dishes). Proverb nights were held
during my first visit to MSR and later abandoned; when I asked about this, I was told
every night should be proverb night. When this was practiced, it was a way to encourage
children to speak, reciting proverbs of their choice and then explaining what meaning
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These rituals are unique to communities. The community in Canada did not take part in
m-night or complaint day during my visits to two of their communities.
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they held to them. Through the ritualized memorization of proverbs, children are
introduced to vocabularies of motives that can be drawn from throughout their lives.
Jesse Goodman4 mornings occur periodically, especially when there is a need present on
the farm. On these mornings, all of the members spend an hour in the morning farming
together before commencing their regular daily tasks.
In addition to weekly regular rituals, the Twelve Tribes practices yearly holiday
celebrations. While the group does not celebrate individual holidays, such as birth days,
or traditional Christian Holidays, like Easter and Christmas, they celebrate holidays they
have formed from the Old Testament. The ten days of Yon Kippur is used as an extended
version of complaint day. They spend ten days openly voicing their issues and opinions
of one another. Members believe this strengthens their relationships and allows them to
form closer bonds. These ten days are followed by the Feast of Atonement, where they
recognize each other’s ineptitudes and forgive each other. The last holiday spoken of
frequently is the Feast of Barrels, during which members live outside for a week in huts
they construct from natural elements. This time is used to prepare them for what they
expect life to be like during the race, as well as a way to become closer to one another, as
there are no walls and no privacy.5 This holiday is also followed by a feast and is kept in
the same way during the same week by all of the Twelve Tribes communities.
Members also practice certain rites of passage, such as baptisms of children who
are born into the community—celebrated as Bar and Bat Mitzvahs—where a three day
ceremony occurs, during which parents express their will for their children’s lives and in
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Jesse Goodman is a story about brothers who were never apart, and thus their identities
could never be falsified.
5

During the race they will be keeping the feasts, or working for six years and taking
every seventh year off, during the forty-nine years leading up to Yahshua’s return.
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turn children promise to serve their parents for seven years. While this can occur at the
child’s thirteenth birthday, it is more determined by the readiness of the child to become
an adult and make a formal commitment to Yahshua. During this ritual children go
through a period of liminality6, as they leave one identity behind and embrace a new one.
During this three-day period, they are neither child nor adult—as they straddle the line
between the two roles, shedding one and taking on another. Other rites of passage include
weddings, in which members from other communities often travel to the celebration.
Wedding ceremonies are a pre-enactment of the end time and actively engage not just the
bride and groom, but all who are in attendance. The bride represents the bride referred to
in Revelation (19:7-8), as such she is clothed in white linens by her sisters prior to the
ceremony. The groom represents the Rider on the white horse depicted in Revelation
(19:11-13). After the couple meets, with the bride running towards the groom, the
community preforms a circle dance that ends in the tearing down of large cloth banners
with large words, such as “selfishness” and “greed,” written on them that represent the
ills of the world.
While all members may not gain the same level of emotional energy from these
regular rituals, even observers of rituals often gain some emotional energy while
reaffirming and strengthening the person-to-collective socioemotional attachments
(Lawler, Thye, and Yoon 2008). The exception to this rule is complaint day and the ten
days of Yon Kipper, where certain members may feel personally attacked. Though these
rituals are meant to strengthen the community, allowing members to acknowledge and
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Liminality occurs when individuals go through a ritual in which during the time of the
ritual they hold no status. “Liminal entities are neither here nor there; they are betwixt and
between the positions assigned and arrayed by law, custom, convention, and ceremonial” (Turner
1969:95).

38

work on their faults, the public announcement of their ineptitudes is likely to bring on a
loss of emotional energy. Still, these regular rituals are designed to bond the community
to each other and Yahshua and are namely a time of religious celebration.
Gender segregated rituals. In addition to regular rituals that are open to all
baptized members, and often children and potential recruits as well, men and women
have separate rituals in the form of meetings. As a female researcher I never had access
to men’s meetings and have only set up the room for these events. Women’s meetings are
usually held early in the morning before gatherings. Primarily these meetings are used to
organize the week’s chores and set up various “teams” of women, with the heads of each
team rotating. This practice allows for frequent hierarchical shifts within the domestic
realm of women. Changing who is in charge of teams and tasks often ensures that women
receive a fairly equal level of emotional energy from these exchanges. However, the
female member in charge of these assignments and of leading women’s meetings from
week to week does not shift often. Generally, the community coordinators wife,
alongside one or two other long term members—those who have been in the community
for more than ten years and earned some form of status—are in charge of deciding who
will be on what team from week to week. These women also oversee female guests and
WWOOF’ers (willing workers on organic farms) and assign them to tasks where the
greatest need is present.7 This formal authority over other women gives the few female
members in these positions greater access to emotional energy gains through their
interactions with subordinates.
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The MSR community has taken part in the WWOOF program for at least the past five
years. This program allows for people to stay on organic farms and work in exchange for room
and board. Through this program MSR has gained several new members.
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Communality in the kitchen. The majority of female members spend most of their
time in the kitchen. When cooking three meals a day for sixty people, it is not uncommon
for meal preparation to last the entire day. There are some members at MSR who work in
the Little Deli8 or are in charge or pre-training and training classes. These other activities
take precedent; still, even women with other responsibilities take part in the preparation
of at least one meal a week. It is within this space that the strongest person-to-person
socioemotional bonds are formed between women, in part because their roles are
interchangeable and equivalent—a sort of mechanical solidarity. Though men walk
through this space throughout the day, it is largely homogenous, allowing for a level of
familiarity and comfort between women in this space. Several members spoke with me
about their experiences with the kitchen as their own domain, as well as bonds that
“giving up their own ways” allowed for within this space.
“I have a deep bond women now. The kitchen was my space, with my
way before coming to the community…now it is a place to be close to
others in a way I never had in the world.”
“I learned from ____ to not be stuck in my own way in the kitchen. I
didn’t like measuring cups and spoons, I did everything by sight (lifts
hand and demonstrates using her hand to measure). Here I learned to
follow other’s techniques.”
The nature of communal work within the kitchen extends beyond conversations	
  
about recipes and cooking techniques. It is within this space that women get to know one
another on a more personal level—teaching each other not just about kitchen tasks, but
also sharing stories and getting to know each other’s personalities.	
  When members
request to be baptized, it is common practice for them to confess their sins beforehand
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The Little Deli is a miniature version of the Yellow Deli, a string of restaurants owned
by the community and originally established in Chattanooga, TN.
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and for the other members to determine if they are ready. As women spend so much time
together in this space, they get to know potential recruits in this relaxed atmosphere.
Thus, when they request baptism, it is not necessary to hold additional meetings.
Members often report having closer bonds with women within the Twelve Tribes than
they did before they joined. The following quote illustrates this point, while also adding
empirical evidence to the conversion of people through close social ties they established
prior to conversion—in other words, individuals converting to NRMs in lieu of their
close friends or relatives doing so (Dawson 1996, 2001):
“I have closer relationships in the community than I did in the world. Her
Imma (referencing another member’s daughter) was the only friend I had
in the whole world. Because the women work with the women and the
men work with the men… unless you’re a WWOOF’er you don’t just go
work with the men on the mound… fellowship is established by working
closely with one another.”9
It is through this gender-segregated interaction that women form close attachments to
each other. They look to each other when making personal choices and as they take on
new roles or relearn existing roles after conversion—such as motherhood. A single
woman spoke with me about the potential of marriage. Rather than trust her own instincts
she told me, “My sisters know which man I should be with better than me; they know me
better than I know me.” Another woman spoke about her experience with another
member who had been in the community longer than she had, but was younger in age
than she was. “It was hard at first, but ____ taught me to be a mother in the body, which
was humbling due to the difference in our ages.” Another woman who was about to have
her first baby talked about the benefits of having so many other women around. “It is nice
to have so many people who know what to do and what is needed. If I was alone I would
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Imma is a Hebrew word for mother.
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have no idea what to get.” It is within the communal space of the kitchen that women
learn to negotiate their roles with one another, shifting and adjusting to each other’s wills,
while forming the close person-to-person socioemotional bonds that connect them to each
other as well as the group at large.
Connections to children. The importance of the next generation is stressed within
the Twelve Tribes, as the children born now will hold an important position during the
race. Children spend most of their time working with their parents, with male children
joining their fathers and brothers as soon as they are able (usually around age five) and
female children working alongside their mothers. Still, the formal training of children
falls largely on female members of the Twelve Tribes. I have only encountered two male
members involved in training children, and they did not live in the same community.
Women often express positive emotions linked to the training of children. One member
told me, “one of the most important parts of teaching the children and of having my own
is that I get to pass on the love that is in my heart to them.” Interacting with and
communally raising children, much like communally running the kitchen, allows
members to gain emotional energy from their experiences with children.
Apart from training, the presence of children in the community allows members
to engage in social activities, that as adults they would likely not take part in otherwise.
During Sabbaths, there are usually activities centered on children. Members play capture
the flag, dodge ball, four square, and volleyball with children when the weather permits.
Both male and female members engage in these activities, with less reservation than is in
much of their other heterogeneous interactions. Male members are more likely to give the
guiding instructions at the beginning of a game; otherwise, male and female members
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participate in these activities to the same degree. Female members become equally
involved in this deep play, acting in a freer and less controlled manner than their norms
decree. This uninhibited state of play allows female members to gain emotional energy in
a rare environment, where they are equal competitors with men, allowed to achieve the
same social status that comes with “winning.” Thus, the presence of children in the
Twelve Tribes allows for members to feel a sense of importance as they guide their
education and also allows for carefree activities that elicit positive emotions.
Male-female interaction. In the Twelve Tribes, members refer to each other as
brothers and sisters. Yet, the interaction of siblings is not there. While members formally
support each other in communal spaces, such as gatherings, the majority of other
interactions between unmarried men and women are delimited. The single brothers
usually take up a full table by themselves at meal times, with single sisters sitting with
families. Thus, interactions between single sisters and single brothers are awkward when
they do occur. Because women are in charge of domestic tasks, they are responsible for
the laundry of single brothers. This act in itself requires a level of subordination to occur,
placing single women below single men. Though men and women sing, dance, and pray
together—those who are not married or related spend little to no time interacting in
conversational form with each other. During an interview one woman asked me, “Why
would women want to be friends with men?” Members see males and females as innately
different—they do not see commonalities, but rather the ways one sex might compliment
the other in marriage as taught in their theological studies.
When men speak of women in gatherings, they talk about the need to rule over
them with love and how they should listen to their hearts. As such, one man commented,
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“In marriage a husband should rule over his wife with love, not power.” During another
gathering an older man spoke about how listening and reacting to his wife’s heart lead to
positive outcomes. Another discussed the power of women through submission, saying,
“Women get what they want through chastity, without ever speaking, which gives them
power.” At one point, women were not to speak during gatherings (Palmer 1994), and
while the group has since restructured rules around gatherings, women are viewed as
intrinsically lower than men.
Occasionally a male member will comment on the work that is done by women,
paying tribute to their efforts, commenting on the quality of a meal, or the efforts of
caring for young children (children two and under always stay with their mothers). At one
point a man who had his baby for the day while his wife was elsewhere came into the
kitchen and told the women present, “It is amazing that the women manage to get so
much done while having babies with them,” paying tribute to the amount of energy that
women expel in child rearing. Despite the sporadic comment of praise from men on
women’s work, the majority of interactions between male and female members are
formal and routinized, lacking the level of comfort and closeness that gender
homogenous interactions have. Coupled with the patriarchal beliefs of the Twelve Tribes,
male-female interactions require an expected level of emotional management on the part
of females.
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CHAPTER 5
DISCUSSION AND CONCLUSION
This paper aimed to elucidate how female members of the Twelve Tribes cope
with subordination within a patriarchal communal NRM, while maximizing emotional
energy. At the same time it sought to examine the differences in homogenous versus
heterogeneous gender interactions. It has been shown that through the implementation of
“emotional vocabularies” (Clark 1997), members construct feeling rules which tell them
what emotions are appropriate in what settings, specifically, that deep emotional displays
should only be demonstrated within a religious context. Furthermore, members engage in
a dialect allowing them to reconceptualize the meaning behind following the requests and
commands of another member. By following the wills of one another and accepting each
other’s wisdom, members are protected from the emotional drain that would otherwise
occur from constant direct orders. This is strengthened when considerations of the Holy
Spirit are added, as it is the Holy Spirit within each other that guides the will that
members are truly submitting to. Alongside the “order of creation” which dictates that
women are naturally subordinate to men, female members create a structured defensive
strategy from the groups’ theology. Thus, female members employ defensive strategies to
justify their place within this patriarchal NRM.
Similarly, we find ritual interaction processes that connect members to each other
as well as the group. Rituals range from formal religious acts—on the daily, weekly, and
yearly level—such as gatherings, the observance of the Sabbath, and holidays—to
informal, mundane interactions between members in communal spaces, such as the
kitchen where deep bonds are formed. While same-sex interactions promote emotional
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energy, allowing women to freely converse in an unmonitored space, male-female
interactions are strained and require a greater level of emotional management on the part
of female members, leading to the loss of emotional energy. Still, there are spaces where
members interact more freely, such as when engaged in play with children, that elicit
positive emotional experiences. Therefore, it has been shown that despite the strained
male-female interactions, female members are able to guard their emotional energy
through defensive strategies, while regaining any lost energy through female-female
interactions, as well as within formal rituals that are practiced regularly by the group.
Further considerations could expand upon this research. Within the Twelve Tribes
specifically, ex-member accounts would lead to a deeper understanding as to why some
members stay and others leave. In order to fully engage in the structured defensive
strategy proposed in this paper, a female member would have to be a true convert—fully
believing and embracing all aspects of the group’s beliefs (Loftland and Stark 1965).
Thus, it is likely that members who defect struggle with some aspect of the group’s
religious philosophy. Still, this cannot be concluded for sure without more research. In
addition, it is difficult to predict if this research would hold true across patriarchal NRMs,
and a cross-comparison ethnography would add to its generalizability. It would also be
interesting to examine NRMs with differing authority structures, assessing how they in
turn affect the emotions of members throughout the group.
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APPENDIX A- SAMPLE INTERVIEW SCHEDULE
DEMOGRAPHIC QUESTIONS
Age?
Race/Ethnicity?
Were you born into Twelve Tribes or did you join as an adult?
For Members Who Were NOT Born into Twelve Tribes:
CONVERSION QUESTIONS
How were you first introduced to the Twelve Tribes?
When did you decide to join?
Prior to joining Twelve Tribes, were you a religious person?
Did any specific person in the group influence your decision more than others?
When did you ask to be baptized?
Who chose your name? And what is it’s meaning?
As a member, have you evangelized on behalf of Twelve Tribes?
As a female, are you drawn more to other females during these events?
BIOGRAPHICAL QUESTIONS
Prior to joining, what was your employment status?
Job specifics?
What is your highest level of education?
Are you married?
Were you married prior to joining Twelve Tribes, or within the group?
If married within: Would you tell me about your waiting period?
Do you have any children?
Were they born prior to joining Twelve Tribes or after joining?
Would you tell me about their naming and dedication ceremony?
(depending on age of children) Would you tell me about their bar/bat
mitzvah?
GENDER ROLE QUESTIONS
Can you tell me how your typical day looks?
Can you explain to me how chores are divided?
Who leads women’s meetings?
Is this always the same?
Who is your shepherd? Can you tell me about that relationship?
Are there any other members you feel particularly close to?
At gatherings do you feel comfortable speaking?
Do you speak regularly?
At teachings do you feel comfortable asking questions and engaging?
Have you ever attended a teaching led by a woman?
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Is there anything else you would like to add about your experiences in the Twelve
Tribes?
For Members Who Were Born into Twelve Tribes:
CONVERSION QUESTIONS
Will you tell me how your parents came to join Twelve Tribes?
Are they still members?
Were they married prior to joining Twelve Tribes?
Did they join together or meet within the group?
What did they do for work?
Can you tell me about your bar/ bat mitzvah?
As a member, have you evangelized on behalf of Twelve Tribes?
At what age did you begin engaging in these types of activities?
As a female, are you drawn more to other females during these events?
BIOGRAPHICAL QUESTIONS
Are you married?
Would you tell me about your waiting period?
Do you have any children?
Would you tell me about their naming and dedication ceremony?
(Depending on age of children) Would you tell me about their bar/bat
mitzvah?
GENDER ROLE QUESTIONS
Can you tell me how your typical day looks?
Can you explain to me how chores are divided?
Who leads women’s meetings?
Is this always the same?
Who is your shepherd? Can you tell me about that relationship?
Are there any other members you feel particularly close to?
At gatherings do you feel comfortable speaking?
Do you speak regularly?
At teachings do you feel comfortable asking questions and engaging?
Have you ever attended a teaching led by a woman?
Is there anything else you would like to add about your experiences in the Twelve
Tribes?
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APPENDIX B – MEMBER CONSENT FORM
Consent to Participate in a Research Study
Gender Roles in the Twelve Tribes
WHY ARE YOU BEING INVITED TO TAKE PART IN THIS RESEARCH?
You are being invited to take part in a research study about gender dynamics within the
Twelve Tribes. You are being invited to take part in this research study because you are a
current female member in the Twelve Tribes. If you volunteer to take part in this study,
you will be one of about 20 people to do so.
WHO IS DOING THE STUDY?
The person in charge of this study is Amelia Blume of University of Memphis
Department of Sociology. She is being guided in this research by Dr. Seth Abrutyn.
WHAT IS THE PURPOSE OF THIS STUDY?
By doing this study, we hope to learn how gender dynamics effect the organizational
structure of Twelve Tribes.
ARE THERE REASONS WHY YOU SHOULD NOT TAKE PART IN THIS
STUDY?
If you feel uncomfortable discussing why you became a member of the Twelve Tribes or
your life as a member in this group, let the interviewer know prior to the beginning of the
interview and you will not have to continue with this study.
WHERE IS THE STUDY GOING TO TAKE PLACE AND HOW LONG WILL IT
LAST?
The research procedures will be conducted at the Twelve Tribes community in Nelson,
BC. You will need to come to the predetermined location determined by the interviewer
and interviewee once during the study. This visit will take between 45 and 90 minutes.
WHAT WILL YOU BE ASKED TO DO?
If you agree to participate in this research you will take part in an individual in-depth
interview. You will be asked to talk about your experience in Twelve Tribes, including
how you originally came to join the group.
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WHAT ARE THE POSSIBLE RISKS AND DISCOMFORTS?
To the best of our knowledge, the things you will be doing have no more risk of harm
than you would experience in everyday life. However, you may find some questions we
ask you to be upsetting or stressful. If so, we can provide you with a referral to the
Community Counseling Center located at the University of California San Bernardino,
which has agreed to see participants of this study. In addition to the risks listed above,
you may experience a previously unknown risk or side effect.
WILL YOU BENEFIT FROM TAKING PART IN THIS STUDY?
There is no guarantee that you will get any benefit from taking part in this study. Your
willingness to take part, however, may, in the future, help society as a whole better
understand this research topic.
DO YOU HAVE TO TAKE PART IN THE STUDY?
If you decide to take part in the study, it should be because you really want to volunteer.
You will not lose any benefits or rights you would normally have if you choose not to
volunteer. You can stop at any time during the study and still keep the benefits and rights
you had before volunteering.
IF YOU DON’T WANT TO TAKE PART IN THE STUDY, ARE THERE OTHER
CHOICES?
If you do not want to be in the study, there are no other choices except not to take part in
the study.
WHAT WILL IT COST YOU TO PARTICIPATE?
There are no costs associated with taking part in the study.
WILL YOU RECEIVE ANY REWARDS FOR TAKING PART IN THIS STUDY?
You will not receive any rewards or payment for taking part in the study.
WHO WILL SEE THE INFORMATION THAT YOU GIVE?
We will make every effort to keep private all research records that identify you to the
extent allowed by law.
Your information will be combined with information from other people taking part in the
study. When we write about the study to share it with other researchers, we will write
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about the combined information we have gathered. You will not be personally identified
in these written materials. We may publish the results of this study; however, we will
keep your name and other identifying information private.
We will make every effort to prevent anyone who is not on the research team from
knowing that you gave us information, or what that information is. All information and
data collected will be kept on a password protected computer. This computer will be kept
in a secure office location when not in use.
We will keep private all research records that identify you to the extent allowed by
law. However, there are some circumstances in which we may have to show your
information to other people. For example, the law may require us to show your
information to a court or to tell authorities if you report information about a child being
abused or if you pose a danger to yourself or someone else. Also, we may be required to
show information which identifies you to people who need to be sure we have done the
research correctly; these would be people from such organizations as the University of
Memphis.
CAN YOUR TAKING PART IN THE STUDY END EARLY?
If you decide to take part in the study you still have the right to decide at any time that
you no longer want to continue. You will not be treated differently if you decide to stop
taking part in the study.
The individuals conducting the study may need to withdraw you from the study. This
may occur if you are not able to follow the directions they give you, if they find that your
being in the study is more risk than benefit to you, or if the agency funding the study
decides to stop the study early for a variety of scientific reasons
WHAT IF YOU HAVE QUESTIONS, SUGGESTIONS, CONCERNS, OR
COMPLAINTS?
Before you decide whether to accept this invitation to take part in the study, please ask
any questions that might come to mind now. Later, if you have questions, suggestions,
concerns, or complaints about the study, you can contact the investigator, Amelia Blume
at ablume@memphis.edu or (901) 303-1963. If you have any questions about your rights
as a volunteer in this research, contact the Institutional Review Board staff at the
University of Memphis at 901-678-3074. We will give you a signed copy of this consent
form to take with you.
WHAT IF NEW INFORMATION IS LEARNED DURING THE STUDY THAT
MIGHT AFFECT YOUR DECISION TO PARTICIPATE?
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If the researcher learns of new information in regards to this study, and it might change
your willingness to stay in this study, the information will be provided to you. You may
be asked to sign a new informed consent form if the information is provided to you after
you have joined the study.
What happens to my privacy if I am interviewed?
No identifying information will be associated with your name. All names will be replaces
with generic codes.

_________________________________________
Signature of person agreeing to take part in the study

____________
Date

_________________________________________
Printed name of person agreeing to take part in the study
_________________________________________
Name of [authorized] person obtaining informed consent
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____________
Date

The University of Memphis Institutional Review Board, FWA00006815, has reviewed
and approved your submission in accordance with all applicable statuses and regulations
as well as ethical principles.
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